NTEU Model CLAUSE – 2008 BARGAINING KIT

environmental sustainability

1.
The parties agree that the long term sustainability of conditions for university employment and staff job security depends on the restriction of carbon emissions, reductions in energy and water consumption and the development of environmentally sustainable work practices within the University. Reduction in the use of scarce resources and minimizing the University’s carbon footprint will reduce the University’s operating costs and avoid the inevitable legal penalties that will arise from excessive carbon emissions. 

2.
To this end, the parties adopt the following principles which will apply to the implementation of this clause:

a) Targets for reducing CO2 emissions, water and energy consumption levels will be set jointly by the University and the Union.

b) The Union and staff will be kept regularly informed about the University’s carbon emission, water and energy consumption levels and this information will be reported publicly.

c) The Union and affected staff will be informed in a timely manner about any proposal or change in work practices or the built work environment intended to restrict carbon emissions, or reduce energy or water consumption. Such changes should not disadvantage staff in their employment or increase health and safety risks for staff.

d) Individual initiatives to reduce carbon emissions, energy or water consumption will be encouraged and supported.

e) The University shall ensure whistleblower protection for staff reporting workplace practices honestly believed to pose environmental risks.

f) The University shall recognise and respect the right of staff to refuse work which harms the environment.

g) New buildings and refurbishment projects affecting the built work environment should meet agreed energy efficiency standards.

3.
By 31 October 2008 the University will establish an Environmental Responsibility Committee, to investigate, monitor, report and make recommendations on: 

· The impact of climate change on work and work practices at the University.

· Ways in which the University can limit and reduce its carbon emissions and water and energy consumption levels, and develop environmentally sustainable work practices.

· How the University can reduce environmental risks in the workplace.

· University proposals and plans in relation to the built work environment, locally and internationally.

· Auditing and reporting of university carbon emissions, energy and water consumption, and of progress in the development of an environmentally responsible work culture.

4.
The Environmental Responsibility Committee will operate on a consensus basis, and will comprise:

· Three representatives from the University

· Two NTEU representatives

· One representative from the [insert name of student organisation(s)].

5.
The University shall resource the work of the Committee, and shall resource the development and implementation of strategies proposed by the Committee.  This shall include the employment of at least one EFT staff member as an Environment Officer.

6.
As part of its commitment to reducing its carbon footprint, the University agrees to become a signatory to the Talloires Declaration, the official international statement made by university administrators of a commitment to environmental sustainability in higher education.

7.
The University shall pay an annual bonus [for metropolitan campuses: equal to the cost of a yearly public transport ticket] [for regional campuses: of $500 to encourage bicycle use] to each staff member who forgoes the right to on-campus car parking (pro rata for staff employed for less than a full year, but at full value for part time staff employed for the full year).

